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GRH Gestion des ressources Humaines (deux parmi les questions suivantes)
1- A quoi sert d’effectuer une étude de poste

2- Pourquoi I’analyse du besoin du poste est importante pour le recrutement ?

3- Pourquoi préfere — t — ont souvent de recruter que de former un personnel

4- Discutez la Relation de la formation avec les autres activités de la GRH?

HRM Human Resource Management (choose two from the following
guestions)
1- What is the significance of employee selection and what are the typical steps in the selection process?
2- What are the external environmental factors that affect human resource management? Describe at least 4
of them
3- Why is job analysis considered to be a basic human resource tool?
4- What are the methods used to conduct job analysis? Describe each type
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